
I u---- Sons 'Problems cnd Areas cf Cmccm f o r  Lerrbisn end Gay Nzle 8t6i3rmtg 

(19 The greeter  potent ia l  f o r  i n o h t i o n  6nd 1oneli.ress due t o  the  lack of 

student ec t fv f t i e s  in which t h e  gcy student feels accepted. 
\ 

{Z) Eie feelin2 of bearing a great  stlgmzr. 

<3) Tho fcnr and sporadic occurence of verbal harassment and v t l l i f i c s t i o n  

and phgrical a h s t .  Also the lack of peer support uEder such attacks.  

(4) lh fear of loaing University jobs or career opportunities end sdvanc*9aents. 

'Cx tsoue of eaunl enplaysent protection. 
-8 

(5) 

( 6 )  

The loss of frieadahips and of pertonal respect experienced by gap persons. 

The ro l e  of the educstfonal process i n  promottng undernt~:~5ii1g (or lack 

thereof) of hcmasezuslity. Li terature ,  history p~ychology F;ociot-aZy. 

education c l a s s e ~ .  Is the educational procerR wccess3ul viewed cis a w!-ielaf 

(7) The concerns of gay studentp who use U9iversftp tw?rvicea svirflcchle to e l l  

stcdents. for example, Student Ileelth, the ConcselfuZ Center Csraer 
& 

Planning. etc.  Are gay etudents amre of resource8 available to  he lp  

with problems? Are t h e i r  needs being dea l t  with e f fec t ive ly  o r  can e w e  

improvemnts pos8ibly be made? 

KeXat-iona between t h s  University und the gay student graup. ( 8 )  



( 9 )  Gartaasment of m y  student leaders in perticulur. 

B J i m  betin 
Chsfsperaon, 
Gay A€fairq 


